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Program Updates
FROM THE BOARD OF DIRECTORS



Membership 
Report:

Leon 
Spackman, 
VP Membership 
& Marketing

As of September 2017

Total 
Members:

637

New
Members:

25 new members since Nov
126 new members since May

Newly 
Certified:

11 newly certified PMP’s since Nov
73 newly certified PMP’s since May

Contact: membership@pmirgc.org

Discount Student Rate
 Starting October 2017, lowered student rate to $10

mailto:membership@pmirgc.org


Guest Pass 
Program

Are you or a friend not PMIRGC 
members yet?
 Join us for the remainder of your 

current PMI membership year for 
free

 Get discounted training and PDU 
opportunities

 Contact 
membership@pmirgc.org

mailto:membership@pmirgc.org


Comunications
Visit our 
Website!

Erica Grong, 
VP 
Communications

Josh Martinez, 
Director of 
Communications

Get PDUs page
More website enhancements 

continuing
Contact 

communications@pmirgc.org

mailto:communications@pmirgc.org


6TH Annual 
International 
Project 
Management 
Day (IPMD)
Save the Date

November 1 - 2, 2018

Dana Roberson
VP Special Events
Contact:   
special.events@pmirgc.org

TRAINING DAY – Thursday, November 1st 2018

When: Thursday, November 1st, 2018
8:00am-5:00pm

Where: Sandia Resort

Cost: $650 members ($500 non-members)

PDUs: 7.5

Topic: TBD

Presenters: TBD

IPMD – Friday, November 2nd, 2018

When: Friday, November 2nd, 2018 2017
8:00am-5:00pm

Where: Sandia Resort

Cost: $200 members ($350 non-members)

PDUs: 7.5

Keynote: TBD

Interactive 
Workshop:

TBD

Presenters: TBD



Volunteer 
Meeting 
Mondays

John Atkins,
VP Volunteers

Our Next Volunteer Meeting

When: 2nd Monday of each month
6:00pm-7:00pm

Where: Virtual - WebEx

Cost: Free

PDUs: 1.0

Contact: volunteers@pmirgc.org

mailto:volunteers@pmirgc.org


Outstanding 
Volunteers

John Atkins,
VP Volunteers

Dana 
Roberson,
VP Special Events

2017 Outstanding Volunteers 

Sonya  Aldridge
Marlene Brown
Kathleen Colbeck
Lori  Dotson
Carmelina Gibson
Andrew Hollander
Latasha Johnson
Melanie  Knight
Veronica Lopez
Deb Martin 
Rolf  Nitsche
Wonderful Board Members 



Outstanding 
Volunteers

John Atkins,
VP Volunteers

Dana 
Roberson,
VP Special Events

2017 Outstanding Volunteer of the Year 

Michelle Corneglio



Social Event
or 
Community 
Outreach

Let us know what 
you’d like to do, or 
what you’re 
interested in …

Our Next Community Outreach Event

When: TBD

Where: TBD

Cost:

PDUs:

Contact: volunteers@pmirgc.org

mailto:volunteers@pmirgc.org


Professional 
Development

SPRING 2018 
PMP EXAM 
PREP
Every Wednesday

March 28 through 
June 27, 2018

Shannon 
Boynton
VP Professional 
Development

FALL 2017 PMP EXAM PREP COURSE

When: Wednesday Evenings, March 28th through 
June 27th, 2018
6:00pm-9:00pm

Where: CNM Workforce Training Center

Cost: $500 members ($650 non-members)

Contact: professional.dev@pmirgc.org

• 22 students enrolled in Fall 2017
• All courses taught by PMP-certified 

instructors
• Course materials include online study and 

exam simulation, quick reference guide, 
flashcards, CD topics and study groups

mailto:Professional.dev@pmirgc.org


Programs

Breakfast 
Meetings

Annie Irizari
VP Programs

Every 2nd Tuesday

Every Month, year-
round!

Our Next Breakfast Meeting

When: Tuesday, February 13th, 2018
7:00am-8:30am

Where: The Egg & I

Cost: Free (except cost of your meal)

PDUs: 1.0

Topic: Innovation Games (Part 1 of 2)

Presenters: Erica Grong

Contact: programs@pmirgc.org

mailto:programs@pmirgc.org


Chapter 
Dinners
Every 3rd Thursday

Every month except 
June, July, and 
December

New next year…. 
we’ll start in August!

Our Next Chapter Dinner

When: Thursday, February 15th, 2018
6:00pm-8:00pm

Where: Sandia Resort & Casino

Cost: $30 Members ($35 non-members)

PDUs: 1.5

Topic: Debunking RFPs

Debunk the confusion around RFPs, as they come 
in 133 flavors; find out what it takes to respond to 
RFPs from both sides, the requester and the 
responder.

Presenters: Eluid Martinez

Contact: programs@pmirgc.org

mailto:programs@pmirgc.org


Join Us on 
LinkedIn!

LinkedIn Group Name:  PMI Rio Grande Chapter



Like Us on 
Facebook!

Facebook page name:  PMI Rio Grande Chapter  



Jan 2018 Dinner Program:
Project Manager 
Career 
Development



VP of Technology Staffing, 
New Mexico

Renay Moya

Presenter
Presentation Notes
Hello. I’m [NAME/POSITION] from Robert Half Technology. It’s great to be here with you today.Robert Half Technology places highly skilled IT professionals on both a project and a full-time basis for initiatives ranging from web development and systems integration to network security and technical support. We have more than 115 offices worldwide. We offer a full spectrum of services — from project, contract-to-hire and full-time IT staffing services to managed services and solution consulting.Our extensive research on workplace-related topics makes us a frequently cited career expert in business and trade publications worldwide. 



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

New for 2018! Salaries in Percentiles

4

Presenter
Presentation Notes
This year, there is a change in the way we present the salaries.Why? Many have asked to see not just the low and high end of the average salary range for a position — like we presented them before — but also the salaries in between. So we are presenting salaries in percentiles for 2018. This provides a more detailed look at what makes one candidate earn a higher salary than another. 



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

How to Use Our Salary Tables
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PERCENTILE 25TH 50TH (MIDPOINT) 75TH 95TH

Candidate
Experience
Level

Less experience
than typical

Average
experience

More experience
than typical

Significant,
highly relevant
experience

Candidate
Skills/
Expertise

Skills require
development

Necessary skills
to meet job
requirements

Strong skill set;
may include
specialized
certifications

High level
of expertise,
including
specialized
certifications

Job
Complexity/
Duties

Role may be in
an industry with
low competition
for talent or
in a smaller,
less complex
organization or
department

Role may be
of average
complexity
or in an
industry where
competition
for talent is
moderate

Role may be
fairly complex
or in a fairly
competitive
industry for
talent

Role may be
highly complex
and more
strategic in nature
than usual; may
be in a highly
competitive
industry for talent

Presenter
Presentation Notes
To help you understand our percentiles, as you can see in the slide, a salary listed under the 25th percentile is the average paid to less-experienced candidates in that particular position. As you move to the right, salaries listed under the other percentiles (50th, 75th, 95th) are the average paid to candidates with more, and increasing, experience. What hasn’t changed is the sources we use to get our salary data. As we just discussed, our data still is based on our placements throughout the United States, as well as the demand for each position, the supply of talent and other market conditions. 



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

Salary appropriate for 
candidate’s 
experience

+
Local variance index 

number 
(as a percentage)

NM: -8.5%

= Local 
salary

Calculating Salaries for Your Local Market
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Project Manager- NM:

$ Project Manager $78,838 $93,500 $112,200 $132,600

Presenter
Presentation Notes
In addition to trend analysis, our 2018 Salary Guide gives you information you can use to estimate the salary for a technology position in your local market.  To determine salaries for your area:Find the national salary in the U.S. salary tables of the Salary Guide.Then determine the local variance percentage for your city (you’ll find them listed in the Salary Guide after all the salary tables). This year, we are presenting the variances in percentages. You'll see that for some cities, you'll boost a salary by a certain percentage, and for others, you'll reduce the salary by a percentage. For example, let’s determine the starting salary for a database developer with lots of experience in Denver:Locate the database developer position in the salary table. Let’s say our candidate has lots of experience, enough to put this person in the 75th percentile. The 75th percentile is $139,000.Locate the variance index percent for Denver (+9%).  Multiply the national salary $139,000) by the percentage (.09) and we get $12,510. Add that to the salary ($139,000 + $12,510) for a salary of $151,510 for database developer in Denver.



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

IT Hiring Trends:

 A shortage of skilled tech talent persists in North 
America

 Network security and big data are driving demand 
for IT professionals, Project professionals included

 Automation and a move toward digitized business 
are creating a need for skilled tech professionals.

 Top candidates are snapped up quickly. Employers 
are moving fast to hire, but remain selective.

 Tech pros with solid soft skills are in high demand.

 More firms are using a mix of full-time and contract 
hiring.

22

Presenter
Presentation Notes
Let’s talk about the hiring environment for tech talent.It’s extremely competitive, of course. That’s been the trend for several years now.There is a persistent shortage of skilled technology talent available for hire in both the United States and Canada. We’re seeing many employers struggle to fill key roles on their IT teams. It’s not just an inconvenience, it’s a business problem. This is not because there’s a shallow pool of available skilled tech talent. It’s more the case that in-demand candidates don’t have to look very far to find choice job opportunities. Some professionals even receive multiple offers.Employers need to move very fast in this market or risk missing out on an opportunity to make a great hire. They need to be prepared to offer above-market pay and other attractive financial incentives and perks if they want to hire top talent. In fact, we found that 44 percent of CIOs miss out on hiring top talent because the salaries they offer are not competitive. We’ll talk more about the importance of competitive compensation later in this presentation.[NOTES ARE CONTINUED ON THE NEXT SLIDE]



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

Hot Certifications and Skills for 2018

 Cisco: CCNA, CCNP

 Security: CISSP

 Help desk/technical support: HDI, CompTIA A+

 Development: ASP, C#, Java, .NET

 Database: Microsoft SQL Server, MySQL

 Project Managers – PMP , Six Sigma

23

Presenter
Presentation Notes
In-demand certifications continue to be an important consideration for managers hiring technology professionals. Certifications provide clear evidence of an individual’s knowledge of a particular technology or practice. It also indicates an IT professional’s commitment to continuous learning.While there are numerous IT certifications across a wide range of job categories, the examples listed here are designations currently in high demand by employers:Cisco certifications: Cisco Certified Network Associate (CCNA) and Cisco Certified Network Professional (CCNP)Security certification: Certified Information Systems Security Professional (CISSP)Help desk and technical support: HDI, CompTIA A+Development: ASP, C#, Java, .NETDatabase: Microsoft SQL Server, MySQLMany employers in the United States are also looking for specialized skill sets, particularly software development, database skills and security skills.In addition to these hot skills that are in current demand, employers can pay anywhere between 5 and 10 percent more for specialized skills in areas such as applications or web development, for example. [SPEAKER, SUGGEST A FEW OTHER SKILLS IN DEMAND IN YOUR LOCAL MARKET.]



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

Employers are placing more emphasis on soft skills like these 
when hiring for technology roles:

Highly Valued: IT Pros with Strong Soft Skills

24

 Clear communication

 Problem-solving abilities

 Solid work ethic

 Creative and critical 
thinking

 Professionalism

 Business acumen

 Leadership abilities

Presenter
Presentation Notes
Soft skills are just as important as technical skills — even more so for some, since soft skills are more difficult to teach than tech skills.Some of the soft skills employers look for include: [READ FROM SLIDE.]Given the central role IT now plays in helping organizations increase efficiency and profitability and shape business strategy, these types of skills are obviously essential.Because businesses are so reliant on technology for everyday operations and building a competitive advantage, IT must collaborate and coordinate with other business functions on a wide range of high-profile and business-critical projects and initiatives more than ever before — which is where soft skills come heavily into play.



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

What Concerns Tech Leaders?

25

67%
of digital executives say hiring is 
driven by digital marketing, big 
data, and cloud or mobile 
initiatives.

41%
of CIOs say the hiring 
process takes too long.

Source: Robert Half Technology survey more than 2,500 CIOs in the United States

Presenter
Presentation Notes
Let’s take a look at what’s top of mind for tech leaders. When it comes to key drivers for hiring additional technical staff, 67 percent of digital executives cite digital marketing, big data, cloud initiatives and mobility.Forty-one percent of CIOs are concerned about lengthy hiring processes for staff-level roles, which average about 4.5 weeks.



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

What Concerns Tech Job Seekers?

26

Why tech workers leave jobs:
• No advancement potential
• Desire for more challenging work
• Insufficient compensation

52%
initiate conversations 
about advancement 
opportunities during 
job interviews.

Source: Robert Half Technology survey of more than 8,000 technology professionals in North America

Presenter
Presentation Notes
Now let’s shift gears and look at the priorities of technical professionals in the job market.Technical professionals are driven by a desire to advance their careers. In fact, 52 percent bring up the topic of advancement opportunities during job interviews.The top three responses candidates had regarding reasons for seeking a new job are: lack of advancement opportunities at their previous job, a desire for more interesting work and inadequate compensation. 



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

United States: Fastest-Growing Industries

27

Healthcare: 
IT expertise is needed to modernize operations 
and innovate to improve patient care.

Financial services:
Big data and digital security are the biggest 
drivers in this sector.

Manufacturing: 
Increased automation on the factory floor is 
attracting more tech workers to this industry.

Presenter
Presentation Notes
Demand for IT professionals is particularly strong in certain industries. Here are some of the hottest industries for technology professionals. [READ FROM SLIDE]



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

New Mexico Economy

 NM Population growth – 1.6% in 2017, negative in 2016
 NM Fastest growing industries: Government, Professional 

Services, Leisure & Hospitality
 Manufacturing - 4%,compared to fastest growing industry nationally
 High growth in Construction employment– Facebook effect
 Manufacturing exports recovering and growing- NAFTA?

Source: NM Economic Outlook- Dr. Eugenio Jose Aleman

28

College Grad 
Unemployment

2.1%

National 
Unemployment 

4.1%

New Mexico 
Unemployment

6.1%

Presenter
Presentation Notes
NM – 2% higher than the National Average but tending in the right directionPopulation growth was negativeGovt, prof services, leaisure and hosp, Manuf only 4% (strong resurgence nationally)Construction employment growthManuf exports recorvering and growing but concern regarding Nafta



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

CareerBuilder Executive Summary:             
Project Manager in New Mexico

29

Median Experience:     
16-20 yrs

Median Education: 
Bachelors

53% Male/ 47% Female

2017 Supply Demand 
Overview

Jobs Posted:  867
Candidates:  33

Top Companies Hiring in 2017



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

Increase Your Marketability

 Create an Elevator pitch
 Establish your brand, know what sets you apart 
 Articulate the benefit you bring to your customer and 

company.
 Promote your previous project management experience
 Enhance your visibility- Social Media & Networking

 Leverage strategic relationships- Recruiters, colleagues

 Tailor your resume for each job/company
 Create a Project Portfolio

30



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

Project Portfolio Must Haves

 Project-focused
 Highlight scope and scale
 List the tools, techniques and methodologies used
 Site challenges and solutions
 Highlight on-time/on-budget successes 
 Discuss collaboration successes 
 Highlight a variety of projects
 Showcase additional skills such as BSA and Training 
 Include testimonials & ROI

31



© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

Be an Employer of Choice

 Enhance your Company Brand
 Streamline your hiring process
 Ensure your salaries are competitive – Lead Market 

strategy

 Consider hiring less experienced but highly motivated 
workers

 Use a mix of Full-time Employees and Consultants
 Consider work-from-home arrangements
 Have a retention strategy

32



Renay.moya@rht.com
505-888-6225

Renay Moya

© 2017 Robert Half Technology. An Equal Opportunity Employer M/F/Disability/Veterans. All rights reserved.

Presenter
Presentation Notes
Thank you for joining our discussion today about IT hiring and compensation trends for 2018. I hope you find the information useful in your recruitment and retention efforts for the coming year.[CALL FOR QUESTIONS/COMMENTS.]

mailto:Renay.moya@rht.com
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Sandia National Laboratories
Information Session

Sandia National Laboratories
Mission Services Talent Acquisition Team
Project Management Institute 
January 18th, 2018

Sandia National Laboratories is a multimission laboratory managed and operated by National Technology and Engineering Solutions of Sandia, LLC., a 
wholly owned subsidiary of Honeywell International, Inc., for the U.S. Department of Energy’s National Nuclear Security Administration under contract 

DE-NA-0003525. SAND2018-0278 HR Equal opportunity employer/Disability/Vet/GLBT    08/2017
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As a multi-faceted national security laboratory, Sandia develops advanced technologies to ensure 
global peace.

At Sandia, you can become part of something more—and contribute to our quest to render 
exceptional service in the national interest.

Sandia - Today

Presenter
Presentation Notes
Suggested Script:From our roots in developing atomic weapons as part of the Manhattan Project, Sandia National Laboratories has expanded into a multi-faceted center of innovation that has delivered essential science and technology to the nation for more than 60 years. At Sandia, you can be a part of something more, a quest to render, as in the words of President Harry S. Truman, “an exceptional service in the national interest.” 

https://www.youtube.com/watch?v=ZhaE1k8dEO8
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Department of Defense
$663M + $68M (Nuclear Nonproliferation) 

= $731M 

Department of Energy (DOE) 
Energy Programs

$184M 

Department of Homeland Security &
Department of Defense Infrastructure Security 

$76M 

NNSA Nuclear Nonproliferation
$167M

Nuclear
Nonproliferation

High reliability, high consequence of failure, challenging environments, and technology solutions

Note: Other DOE and non-DOE Funding 
$202M

Nuclear Weapons

FY16 Funding
$1.660 billion 

Sandia’s Funding    ~ $3 Billion

Data as of Aug 2017

Presenter
Presentation Notes
Sandia delivers essential engineering, science and technology in support of national security to a variety of customers including federal, state and local government agencies, universities, industry, small businesses, and other organizations. In 2016, Sandia’s overall funding was approximately 3 billion dollars. 



Our Workforce & Culture
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Our Workforce 
& Culture



Our Workforce    ~12,000 employees
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7%
8%

22%

18%

35%

10%

R&D Staff

R&D Tech Union

Management

Other 
Exempt 

Professions
Includes 

Business & 
Operations

Other Non-
Exempt 

Professions

~10,600 Regular employees
~2,000 Temporary employees, students 

& postdoctoral appointees

New Mexico Site:
Workforce: ~9,600
R&D employees: ~4,800
(R&D Staff & Technologists)

California Site:
Workforce : ~1,000
R&D employees: ~600
(R&D Staff & Technologists)

Data as of  June 30 end of Q3 of the FY17 

Presenter
Presentation Notes
Notes:Our Workforce·         All Regular Employees·         Exception: R&D staff = Regular Exempt, Non-Management onlyThe laboratories are the home to around 12,000 employees who help drive U.S. solutions across a broad spectrum of engineering and scientific challenges. About half of our employees are involved in Research and Development.*Data prepared by Adrian Faustine on 7/11/2017Sources: PR09966A



18%

17%

10%

4%

3%

3%

3%

3%

3%

3%

0% 5% 10% 15% 20%

Mechanical Engineering

Electrical Engineering

Computer Science

Physics

Electrical/Comp Engineering

Engineering

Aero Engineering

Chemistry

Nuclear Engineering

Chemical Engineering

11%

35%

51%

PhD

Master’s

Bachelor’s

Assoc. Non-Degree
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R&D by Discipline & Degree

Top 10 job descriptions shown, Regular exempt non-management employees only

Data as of  June 30 end of Q3 of the FY17 

2% 1%

Presenter
Presentation Notes
Notes: R&D by discipline & degree·         Regular Exempt, Non-Management only·         R&D Job Family only (all R&D S&E job descriptions) More than half of our R&D staff work in areas like electrical engineering, mechanical engineering and computing, and carry advanced degrees.*Data prepared by Adrian Faustine on 7/11/2017Sources: PR09966A



21%

14%

10%

10%

7%

5%

5%

4%

4%

4%

0% 5% 10% 15% 20% 25%

Information Technology

Engineering & Operations

Project Management

General Business Management

Environment, Safety & Health

Communications & Marketing

Security

Human Resources

Supply Chain

Facilities
51%35%

4%

7%
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Business & Operations Staff

Degree levels for all our 
non-management professions 
including those not represented

Data as of  June 30 end of Q3 of the FY17 

Top 10 job families shown , Regular exempt non-management employees only

Assoc.

Non-Degree

PhD

Master’s

Bachelor’s

3%

Presenter
Presentation Notes
Notes:Business & Operations staffOur Workforce· Regular Exempt, Non-Management only• Excludes R&D Job FamilyOur Business and Operations staff supplies critical skills in business, IT, project management and other supporting areas. Presented here are our top ten non R&D business and operation staff



Working at Sandia
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What’s a career like at Sandia?
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• Challenging assignments

• State-of-the-art research facilities
Take a Virtual Tour @ tours.sandia.gov

• Work with top minds

• Join outreach and networking groups

• Receive recognition,
R&D 100 Awards and more

• Take a leave to pursue qualifying 
research and professional 
opportunities

• Receive patent royalties, if eligible

• Career mobility

The Work Experience

Presenter
Presentation Notes
Suggested Script:In Sandia’s stimulating environment, numerous opportunities can enhance your work experience. First, we offer challenging work assignments in state of the art research facilities with the opportunity to work with world-renowned specialists. This type of environment will help stretch your skills and expand your knowledge.We strive to be a premier laboratory, a goal we can’t reach without the dedication of our employees. Our employees are rewarded with service awards, employee recognition awards, and more. We also allow our employees to pursue research and professional opportunities. For example, you can take a leave to start up your own company and come back to Sandia if you choose. Because Sandia encourages innovation, we have many commercial products used by the general public and industry, and employees who develop these products are eligible to receive part of patent royalties. Sandia’s career mobility options are exceptional. If you are interested in a career in another field, you can transfer after one year of service. For example, you can start in robotics and later find yourself working in satellitesWe also promote an all inclusive work force through diversity training and awareness programs. Note for Presenter:Add a personal story, i.e.: for career mobility, you can say I know someone who started as a CS in Cybersecurity and is now working in Microelectronics OR I myself have moved from...

http://tours.sandia.gov/


Quality of Work/Life

• 9/80 – work week
• Generous Paid Time Off
• 11 paid holidays –

includes a winter shut down at 
the end of each calendar year

• Telecommuting  
arrangements

• Part-time options
• Vacation Buy Plan 

• Referral services/
Workplace options

• Adoption assistance
• Family recreational activities
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Family Life

Flexible Work 
Schedules

• Health risk assessment 
screenings

• Fitness programs
• Health education
• Major medical, dental & vision
• 401k Plan

Health & Benefits

• On-site Medical Clinic
• Sandia Laboratory 

Federal Credit Union
• On-site Café
• On-site Fitness Center
• Access to group exercise classes, 

clubs and sports activities
• Employee self-formed sports 

teams

Convenience

These amenities are available at CA and 
NM sites only

Presenter
Presentation Notes
Suggested Script: (Not All Available to Interns)Maintaining a balance between work and home is important. To help achieve this balance, we offer our employeesFlexible work schedules like a 9/80 work week where you have every other Friday off.  Generous paid time off programs allow our employees to enjoy 3 weeks paid vacation per year, and if you want more vacation time, you can buy more!  We offers 11 paid holidays including a winter shutdown at the end of each calendar year. Our Family Referral services and workplace options help with finding child or elder care, adoption assistance and resources for a variety of family needs. For your convenience, Sandia offers numerous amenities at both our Livermore and Albuquerque sites. we have on-site facilities such as a medical clinic, fitness center and cafes with many healthy eating options.We also have a credit union for our employees, a café, commuter and carpooling options, and a fitness center with access to exercise groups at no cost. You can also join Sandia teams that play volleyball, kickball, or other sports Employee services such as fitness, nutrition and health awareness programs, in the form of classes or one-on-one coaching, are available to help you achieve a healthy lifestyle.  Along with Sandia’s many workplace benefits we offer medical, dental and vision, and an exceptional 401k plan.Note for Presenter:Add personal story if possible
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Project Management Positions



Project Manager Positions
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Project Manager’s are responsible for coordinating with technical and business teams to oversee the integration of cost, schedule, and 
scope for a variety of highly technical Research & Development projects. They exercise authority and accountability for the full range of 
project management responsibilities and may serve as the lead for technical team members, project controllers, business management 

professionals and financial support as appropriate.

•Bachelor’s degree in Business or STEM and 6 years demonstrated 
experience in Project Management “OR”  

Master’s Degree in Business or STEM & 2 years demonstrated 
experience in Project Management. 

Experience with Earned Value Management principles and 
methodology

Experience with scheduling tools such as P6 or MS Project, Cost 
Estimating Tools, & Report Development using Pivot Tables

Ability to obtain a required DOE Q-Level Security Clearance

Master’s of Business Administration (MBA) degree

Current PMP certification

Knowledge of the NW Complex & Product Realization process

Experience conducting risk analysis and management

Strong oral, written and presentation skills

Active DOE Q or L level security clearance or Active DoD TS security 
clearance

Required Skills & Experience Desired Skills & Experience



Project Controllers
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The Project Controller provides detailed analysis and reporting using an established system of controls on complex, high rigor, R&D 
projects for the Department of Energy and other customers. This role assumes primary responsibility for analysis, developing, and 
reporting associated with various project control job duties, such as project baseline, work package agreements, cost control, cost 

estimation, earned value management, projections, variance analysis, schedules, project/program/portfolio integration or technical 
project reviews

Bachelor’s Degree in Business or related 
discipline & up to 2 years of demonstrated 
experience in Project Controls “OR” Master’s 
Degree in Business or related discipline

Ability to obtain and maintain a required US DOE 
Q-level security clearance

Knowledge of Project Management principles, including standard 
guidelines

Knowledge and experience in project administration and controls 
activities

Excellent knowledge of an proficiency in Microsoft suite products

Working knowledge of financial tools and systems to perform 
financial analysis and monitor costs and budgets

Experience with project management tools

Required Skills & Experience Desired Skills & Experience
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Project Management Outlook

• Several large Nuclear Weapons Modernization Programs in initiation, 
planning, and execution will drive continued demand for project 
management, specifically earned value management for the next 10+ 
years

• Additional customer demand for enhanced project management

• Additional contract requirements for project management and 
specifically earned value management indicate long term demand



Thank You
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End Slide
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Available Videos
Videos require wifi in order to play

Sandia Mission Video (4:36)
Sandia Who We Are (3:05)

Location Videos
Sandia New Mexico Location (3:23)
Sandia California Location (3:23)

Diversity & Inclusion Videos
Black Leadership Outreach
Asian Leadership Outreach 
American Indian Outreach 
Hispanic Leadership Outreach

*For more Sandia Videos refer to Sandia’s YouTube Channel

https://www.youtube.com/watch?v=-LKXkLVJq-0
https://www.youtube.com/watch?v=ZhaE1k8dEO8
https://www.youtube.com/watch?v=XSeXIhvr68Y
https://www.youtube.com/watch?v=hR2a5ObGmNQ
https://www.youtube.com/watch?v=ylhYrEC7QJc&feature=youtu.be
https://www.youtube.com/watch?v=MAq8wGP1D3o&index=13&list=PLB2C6E6FE1201C2DB
https://www.youtube.com/watch?v=_u7V0zxAwg8&index=7&list=PLB2C6E6FE1201C2DB
https://www.youtube.com/watch?v=DnhkbYNJqks&index=8&list=PLB2C6E6FE1201C2DB
https://www.youtube.com/c/sandiagov
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Fukushima Quake 
Sandia helps clean up 
radioactive wastewater.

9/11
Sandia sets contingency plans for release of 
materials and aircraft attacks on critical 
facilities immediately after 9/11. Search 
dogs are equipped with cameras for search 
and rescue K-9 handlers. The capability 
allowed search efforts to be carried out in 
spaces inaccessible to humans.

Hurricane Katrina
Sandia is called to assess 
flooding and infrastructure 
failures.

Cleanroom invented 1963
$50 billion worth of cleanrooms built 
worldwide. They’re used in hospitals, 
laboratories and manufacturing 
plants today. 

Sandia’s Impact
Ebola Outbreak
Sandia contributes to global response of 
Ebola outbreak by developing a sample 
delivery system cutting the wait time and 
potentially fatal exposure.

Detecting IEDs
Combat personnel now have a new tool 
for uncovering improvised explosive 
devices: Sandia’s highly modified 
miniature synthetic aperture radar 
system, which is being transferred to 
the U.S. Army.

Presenter
Presentation Notes
Suggested Script: Sandia is often called upon to respond to high-profile events, including 9/11 and Hurricane Katrina. In many cases, our innovations have become integral to competitiveness. The now ubiquitous clean room, for example, was invented at Sandia in 1963. Note for Presenter: Feel free to speak about any other unclassified stories Sandia has contributed to.



Sandia has two main locations

National Nuclear 
Security 
Administration labs

Science labs 

Nuclear energy lab

Environmental 
management lab

Fossil energy lab

Energy efficiency and 
renewable energy lab
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Sandia 
National 
Laboratories

Sandia 
National 
Laboratories

Presenter
Presentation Notes
Suggested Script:We have two main locations - our headquarters in Albuquerque, New Mexico, is home to the large majority of our staff, seconded by our site in Livermore, California. Note for Presenter: *In Slide Show mode, click on ABQ and Livermore logos to see a site-workforce breakout. 
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Nuclear Deterrence

National Security Programs

Energy & Homeland Security

Defense Nuclear Non-Proliferation

Fulfilling Our National Security Mission

Presenter
Presentation Notes
Suggested Script:Our leading mission is to strengthen national security. Our program areas include: ·         Nuclear Deterrence ·         National Security Programs ·         Energy & Homeland Security ·         Defense Nuclear Non-Proliferation



State of New 
Mexico
Project Managers
POSITIONS / SALARIES

JOEL MATEK, PMIRGC PRESIDENT



SoNM Project Manager -
Classified Positions (Employees)

IT Project Manager
◦ IT Project Manager I, II, III, IV, V
◦ 50 Filled
◦ 17 Vacant

Construction Project Manager
◦ 7 Filled
◦ 3 Vacant

Project Manager (Judicial Branch)
◦ 8 Filled
◦ 3 Vacant



SoNM Salary Info

• Typically permanent positions
• Positions have assigned pay bands – salaries must 

stay within those ranges
• Each position has experience and education 

requirements
• Salaries based on candidate experience and skillsets
• Typically hired below Midpoint in range
• Increases typically only by Legislative pay raises –

don’t happen every year



IT PM Salary Info

IT Project Manager 1

IT Project Manager 2

IT Project Manager 3

IT Project Manager 4

IT Project Manager 5



Construction PM Salary Info

Construction Project Mgr 80 $21.53 $29.50 $37.46            $44,782       $61,359        $77,917



PM Positions Information 
(from NM Sunshine Portal)

Position Average Salary # Filled 
Positions

# Vacant 
Positions

Construction PM $65,284 7 3
IT PM I $69,517 16 5
IT PM II $74,861 13 2
IT PM III $84,023 13 4
IT PM IV $95,356 5 0
IT PM V N/A 0 0
Judicial PM $66,659 8 3



Construction Project Managers

Organization Salary
Military Affairs $52,000.00
Military Affairs $52,960.13
Department of Game & Fish $67,496.00
General Services Department $69,398.24
General Services Department $70,200.00
General Services Department $71,468.80
General Services Department $73,465.39

Average:   $65,284



Project Managers – Judicial Branch
Organization Salary
2nd Judicial District Court $54,092.48 
Administrative Ofc of the Courts $60,394.88 
Administrative Ofc of the Courts $60,927.36 
2nd Judicial District Court $60,968.96 
Administrative Ofc of the Courts $67,163.20 
Administrative Ofc of the Courts $74,880.00 
Administrative Ofc of the Courts $76,960.00 
Administrative Ofc of the Courts $77,885.60 

Average:   $66,659



IT Project Manager I
Organization Salary
Human Services Department $59,051.20
General Services Department $60,587.07
Dept of Information Technology $61,058.40
Dept of Information Technology $61,389.80
Dept of Information Technology $62,168.17
Department of Transportation $65,520.00
Dept of Information Technology $66,703.35
Human Services Department $67,980.64
Department of Public Safety $68,452.80
Public Education Department $69,700.80
Dept of Information Technology $73,615.45
Human Services Department $74,873.66
Secretary of State $75,000.02
Children, Youth & Families Dept $75,000.64
Public Education Department $78,608.89
Department of Transportation $92,568.63

Midpoint: $68,453
Average:   $69,517



IT Project Manager II
Organization Salary
Department of Health $69,680.00
Dept of Information Technology $69,700.80
New Mexico Corrections Dept $69,700.80
Department of Health $71,427.20
Children, Youth & Families Dept $72,527.70
Department of Public Safety $72,841.60
Dept of Information Technology $73,652.24
Dept of Information Technology $73,936.13
Human Services Department $78,210.34
Human Services Department $78,720.72
Department of Health $79,872.00
Human Services Department $80,155.92
Dept of Information Technology $82,774.92

Midpoint: $77,459
Average:   $74,861



IT Project Manager III

Organization Salary
Department of Transportation $69,700.80
Department of Transportation $69,700.80
Dept of Information Technology $76,523.20
Department of Health $77,816.25
Department of Health $78,748.80
Human Services Department $80,155.92
Taxation & Revenue Department $84,323.20
Taxation & Revenue Department $88,108.80
Dept of  Workforce Solutions $88,522.82
Dept of  Workforce Solutions $90,896.00
Dept of Information Technology $91,051.48
Dept of Information Technology $96,753.01
Dept of Information Technology $100,000.16

Midpoint: $90,563
Average:   $84,023



IT Project Manager IV

Organization Salary
Department of Health $90,587.10
Human Services Department $94,016.00
Dept of Information Technology $95,000.00
Dept of  Workforce Solutions $97,372.08
Human Services Department $99,805.69

Midpoint: $106,205
Average:   $95,356



SoNM Contractor PMs

Typically hired from Statewide Price Agreement
Multiple companies compete to place PMs
Hourly Rates vary by Company
Published rates is what company will get – not you
Contract lengths are variable
Many state agencies supplement staff with 
contractors, especially for large projects



PMI New Worldwide Salary Survey







It pays to have a PMP!



Q&A/Evaluations
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